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150 SAYILI CALISMA YONETiMi SOZLESMESI, 1978

10B---ILO- 150 ¢alisma yonetimi s6zlesmesi

150 SAYILI CALISMA YONETIMi SOZLESMESI, 1978

Calisma Yonetimiyle ilgili S6zlesme:

Roller, islevler ve Organizasyon (Not: Date of coming into force: 11:10:1980.)
Sozlesme: C 150
Yer: Cenevre

64.Konferans Oturumu

Kabul Tarihi:26:06:1978
Konu Siniflandirmasi: Calisma Yonetimi

Konu: Calisma Yonetimi ve Teftisi

Uluslararasi Calisma Orgiitii Genel Konferansi,

Uluslararasi Calisma Orgiitii Yonetim Kurulu’nun daveti {izerine 7 Haziran 1978’de 64. Toplantisini yapan

Uluslararasi Calisma Orgiitii Genel Konferansi,

1947 deki is teftisi sozlesmesini, 1969 da ki tarimda is teftisi sézlesmesini ve 1948 deki calisma ydnetimi
hizmetlerinin uygulamasini hitkme baglayan istihdam Hizmetleri Sézlesmesini iceren Uluslararasi Calisma

Sozlesmeleri ve Tavsiye kararlarinca uygulama alani bulan donemlerin hatirlatiimasi,
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Calisma yonetimi sisteminin tiimine rehberlik saglayacak araglarin sisteme uyarlanmasinin géz dniine alinmasi

Ve

1964’ teki istihdam Siyasasi Sozlesmesi, 1975’ teki insan Kaynaklarinin Gelistirilmesi S6zlesmesi dénemlerinin
ve ayrica ¢alisma yonetimi programlarinin ihtiyacglarini S6zlesmede vurgulanan verilmek istenen amaglara etki

edebilecek sekilde tam ve geregince olusturulmasi hedefinin strekli olarak giindemde tutulmasi,

Ve

isci ve isveren kuruluslarinin 6zerkliklerine tamamiyla saygili, bu baglamda mevcut uluslar arasi sozlesmeler ve
tavsiye kararlariyla glivence altina alinan 6rgiitlenme, kurumsallasma, toplu pazarlik gibi haklar agisindan 1948
tarihli Orgiitlenme Hakkinin Korunmasi ve Kurumsallasmasi Ozgiirligiine Dair S6zlesme, 1949 tarihli devlet
makamlarinca toplu pazarlk ve 6rgitlenme haklarinin hukuki bazi uygulamalarla kisitlanmasini/sinirlanmasini
ya da engellenmesini kapsayan miidahalesini yasaklayan ve bu perspektifte isci ve isveren kuruluslarinin
ekonomik, sosyal ve kultirel gelisim sireglerindeki hayati rollerine kavusmalarini/ulagsmalarini goz énilinde

bulunduran Orgiitlenme ve Toplu Pazarlik Hakkina Dair Sézlesme hiikiimlerinin ilke olarak benimsenmesi,

Ve

Galisma yonetiminin siralanan kesin amaglar dogrultusunda uyumunun/uyarlanmasinin saglanmasi,

Bu amaclar dogrultusunda 1978 tarihli Calisma Yonetimi S6zlesmesini bitlinleyen tavsiye kararlarinin baska

bicimlerde ortaya konulmasi....

Madde 1

Bu Tavsiye kararinin Amaai igin--

(a) “Calisma Yonetimi” terimi ulusal calisma politikasi icindeki kamiu yonetimi aktivitelerini ifade eder.;

(b) Calisma yonetimi sistemi terimi, is¢i ve isveren kuruluslarinin katishmi ve destegi ile calisma yonetimi ile
ilgilenen ve bununla sorumlu olan tim bakanlik birimlerini, kamusal kuruluslari, bélgesel, parastatal, yerel ya
da merkezi olmayan yénetimin baska her tiirli bicimi ve bu kuruluslarin faaliyetlerinin kurumsal bir cercevede
esgldimiinii kapsayan, isci ve isveren kuruluslarinin katiimiyla s6zi edilen bu kuruluslarin faaliyetlerinin

esgldim icerisinde yliriidigu bitlnsel bir yapiyi ifade eder.
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Makale 2

A Member which ratifies this Convention may, in accordance with national laws or regulations, or national
practice, delegate or entrust certain activities of labour administration to non-governmental organisations,
particularly employers' and workers' organisations, or--where appropriate--to employers' and workers'

representatives.

Article 3

A Member which ratifies this Convention may regard particular activities in the field of its national labour policy
as being matters which, in accordance with national laws or regulations, or national practice, are regulated by

having recourse to direct negotiations between employers' and workers' organisations.

Article 4

Each Member which ratifies this Convention shall, in a manner appropriate to national conditions, ensure the
organisation and effective operation in its territory of a system of labour administration, the functions and

responsibilities of which are properly co-ordinated.

Article 5

1. Each Member which ratifies this Convention shall make arrangements appropriate to national conditions to
secure, within the system of labour administration, consultation, co-operation and negotiation between the
public authorities and the most representative organisations of employers and workers, or--where

appropriate--employers' and workers' representatives.

2. To the extent compatible with national laws and regulations, and national practice, such arrangements shall
be made at the national, regional and local levels as well as at the level of the different sectors of economic

activity.
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Article 6

1. The competent bodies within the system of labour administration shall, as appropriate, be responsible for
or contribute to the preparation, administration, co-ordination, checking and review of national labour policy,
and be the instrument within the ambit of public administration for the preparation and implementation of

laws and regulations giving effect thereto.

2. In particular, these bodies, taking into account international labour standards, shall--

(a) participate in the preparation, administration, co-ordination, checking and review of national employment

policy, in accordance with national laws and regulations, and national practice;

(b) study and keep under review the situation of employed, unemployed and underemployed persons, taking
into account national laws and regulations and national practice concerning conditions of work and working
life and terms of employment, draw attention to defects and abuses in such conditions and terms and submit

proposals on means to overcome them;

(c) make their services available to employers and workers, and their respective organisations, as may be
appropriate under national laws or regulations, or national practice, with a view to the promotion--at national,
regional and local levels as well as at the level of the different sectors of economic activity --of effective
consultation and co-operation between public authorities and bodies and employers' and workers'

organisations, as well as between such organisations;

(d) make technical advice available to employers and workers and their respective organisations on their

request.

Article 7
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When national conditions so require, with a view to meeting the needs of the largest possible number of
workers, and in so far as such activities are not already covered, each Member which ratifies this Convention
shall promote the extension, by gradual stages if necessary, of the functions of the system of labour
administration to include activities, to be carried out in co-operation with other competent bodies, relating to
the conditions of work and working life of appropriate categories of workers who are not, in law, employed

persons, such as--

(a) tenants who do not engage outside help, sharecroppers and similar categories of agricultural workers;

(b) self-employed workers who do not engage outside help, occupied in the informal sector as understood in

national practice;

(c) members of co-operatives and worker-managed undertakings;

(d) persons working under systems established by communal customs or traditions.

Article 8

To the extent compatible with national laws and regulations and national practice, the competent bodies
within the system of labour administration shall contribute to the preparation of national policy concerning
international labour affairs, participate in the representation of the State with respect to such affairs and

contribute to the preparation of measures to be taken at the national level with respect thereto.

Article 9

With a view to the proper co-ordination of the functions and responsibilities of the system of labour
administration, in a manner determined by national laws or regulations, or national practice, a ministry of
labour or another comparable body shall have the means to ascertain whether any parastatal agencies which

may be responsible for particular labour administration activities, and any regional or local agencies to which
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particular labour administration activities may have been delegated, are operating in accordance with national

laws and regulations and are adhering to the objectives assigned to them.

Article 10

1. The staff of the labour administration system shall be composed of persons who are suitably qualified for
the activities to which they are assigned, who have access to training necessary for such activities and who are

independent of improper external influences.

2. Such staff shall have the status, the material means and the financial resources necessary for the effective

performance of their duties.

Article 11

The formal ratifications of this Convention shall be communicated to the Director-General of the International

Labour Office for registration.

Article 12

1. This Convention shall be binding only upon those Members of the International Labour Organisation whose

ratifications have been registered with the Director-General.

2. It shall come into force twelve months after the date on which the ratifications of two Members have been

registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve months after the date on which

its ratification has been registered.
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HIENRICH PRENSIPLERI OZETI
e Prensip-2: is kazalarin agirliklari
e Prensip-3: Kaza Sonucu Meydana Gelecek Zararin Buyuklugu Kestirilemez, Bu

Tamamen Tesaduflere Baghdir.

ISVERENIN SORUMLULUGU
is sagligi ve Guvenligi yoninden risk degerlendiriimesi yapmak veya yaptirmakla

Yikimliidir. isverenin goérevieri ise asagida goriildigi gibi dncelikle bilgi edinme, gérevlendirme,
tehlikeleri saptama/belirleme, Dokiimantasyon, riskleri saptama, 6nlemleri alma alinan énlemleri kontrol

ve etkinliginin devamini kontrol etme olarak belirtilebilir.

cok iyi anlatiimali ve yazili ve imzalanarak duyurulmalidir.
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